Magazine
Le magazine des anglophones.
Fort de son succès digital, Luxembourg Times a enrichi son offre d’information en publiant une édition en format magazine.
Fidèle à l’esprit du site destiné à la communauté anglophone du Luxembourg, le mag’ se décline en 68 pages autour de grands
thèmes d’actualité. Les mêmes valeurs éditoriales au service de contenus orientés économie, politique et business afin
d’approfondir les sujets de prédilection des expats.
Les nouveautés pour 2020 : 3 parutions et un dossier spécial dans chaque édition.
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AUDIENCE CIBLE ET PROFIL DU LECTORAT
•
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•

La cible attractive des anglophones du pays
63% des expats touchés par la marque Luxembourg Times, soit 46.650 personnes (CIM Gemius mai 2019)
Profil d’actifs, influents et décideurs (CSP+)
61% des websessions de Luxembourg Times sont issues du top management (Intercom mai 2019)

EU institutions

EU institutions

‘A woman,
doing intellectual
areas of law?
She can’t
be serious!’
European Court of Justice’s
Eleanor Sharpston talks about
the challenges facing her up the
legal ranks, Brexit, EU accession, and learning Portuguese
for a game of football.
By Heledd Pritchard | Photos Lex Kleren

A

t first glance, the rectangular
room overlooking the Philharmonie at the European quarter
of Kirchberg looks like a mix
between an office and a hobby room.
The walls are decorated with paintings
of sailing ships and framed karate certificates. A keyboard and a guitar stand next to
a round table.
“You can probably see that I try to fit too
many things into 24 hours,” says Advocate
General Eleanor Sharpston. She is one of
the European Court of Justice’s first female
Advocates General, writing opinions on
some of the court’s most salient cases to
help judges decide on their rulings. She is
also one of the longest-serving women in
such a prominent role in the EU’s top court.
And then, she also has a black belt in
karate, is a square-rigger sailor, an avid
rower, and plays the piano and guitar. And

Eleanor Sharpston is one
of the EU top court’s first
female Advocates General
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she knows seven languages. Sharpston has
been in the role for 13 years and has written
opinions on major cases such as the refugee
crisis and the free trade agreement between
the EU and Singapore.
She is one of 11 Advocates General at the
court – a role which has only ever been filled
by four women, two of whom currently hold
the position.
“I have spent my entire professional life
doing a job in which women were a minority,” Sharpston says. “And, in one sense, a job
where people did not expect to see a woman doing the job, or they would maybe have
thought normally you’d have a man but, alright, here is a woman, let’s try her out and
see if she’s any good.
“My entire professional life has been
that.” During the early years of her career,
British national Sharpston persevered, and
made her way up the legal ranks, taking on
a full-time teaching position at University
College London to support herself while
working as a barrister.
“When I went to the bar in England, it
was thought that the areas of law that a woman did – if she went to the bar – were family
law and the small end of criminal law, she
didn’t do the big complicated commercial
frauds,” Sharpston says.
“I’m probably one of the only female
members of the English bar who never did
a family law case. I did my first family law
case once I had come to the [ECJ]. I did it as
an Advocate General.
“I always wanted to do EU law and the
Human Rights convention. And people
looked at me as though I had horns and
green skin. A woman, doing those very intellectual areas of law? She can’t be serious,
she’s a freak.”
The EU top court deals with cases between EU countries, citizens and institutions. Almost two thirds of all cases – more
than 550 per year – are brought to the ECJ by
national courts. In around 60% of cases there
is an advance opinion before judges decide.
There is always one when a new point of law
may complicate things.
In small cases, just three judges can give
an order but the largest are dealt by the
Grand Chamber with a hearing, 15 judges
and a preliminary opinion from an Advocate
General. Around twice a year the court has a
case which is so big it goes to the full court,
25
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the Assemblée Plenière, where all 28 judges
– one from each EU country – sit.
Over the years, two cases stand out for
Sharpston – both of which were dealt with
at the court’s Grand Chamber.
One was about a woman who was dismissed from her job as a design engineer
at French firm Micropole after a customer
complained about her wearing an Islamic
headscarf.
“Those cases obviously raised very difficult and sensitive issues because when
you have a Muslim woman wearing a hijab,
who loses her job, is that discrimination on
grounds of religion or was she treated like
anyone else who happened not to respect the
policy of neutrality in the company?”
Another was a case about a man who was
thrown off a flight by security staff because
he had a tennis racket in his cabin baggage.
Airline staff said EU regulation classed it as
an offensive weapon but that they could not
show him the relevant regulation as it was
written in an unpublished annex.
“I wrote a fairly nuclear opinion about not
enforcing invisible annexes against people,”
Sharpston says. “In fact, I even said I thought
the act should be declared non-existent because it was such a violation of the rule of
law.” Sharpston has written one solo opinion
that went to the Assemblée Plenière since
she has been at the ECJ, in a case about a
draft free trade agreement between the EU
and Singapore.
Sharpston has British nationality but grew
up in Brazil, France, Switzerland and Austria.
Her mother was Irish and her father’s
family was originally from Lithuania but
fled to the UK.
“I didn’t grow up in the UK at all, as
indeed you would find if you tried to place
my accent from how I speak English,” she
says. “I speak a sort of international English,
which is the English that my family spoke.”
She spent her early years in Brazil and
Portuguese became her first foreign language.
“I spoke Portuguese because I wanted to
play football with the boys in the street. And
if you’re a small foreign girl and you want
to play football with local boys, you better
learn Portuguese quickly. So I learned Portuguese.”
She then learned French when her family moved to Geneva and then to France, and

“I have spent
my entire
professional
life doing a job
in which
women were a
minority”

German when they moved to Vienna. While
in Vienna, Sharpston got into music at the
Vienna Conservatory, where she also picked
up Italian, widely used in musical scores.
From there, she moved to the UK to study
at Cambridge University.
“I went to Cambridge as a sort of very
polite, young Viennese girl, very homesick
for Vienna which was the world that I knew.
If you’re homesick you tend to cook the food
from your home, and I was cooking goulash
because that was the food from my home.”

Annemie Turtelboom
Member of the
European Court of
Auditors

Nicoletta Mascher
Head of banking,
European Stability
Mechanism

Turtelboom is the first
female Belgian Member
of the ECA and was
previously the first
female federal minister
of migration/home affairs
for Belgium.
“I became MP when my
eldest daughter was one
year old and minister for
the first time when she
was six. Pursuing a serious career will essentially
take a toll on family life.
I would be lying if I said
that it didn’t affect mine,
but I have no regrets.”
“The expression ’no guts,
no glory’ probably best
sums up how I got to
where I am now.”
She says women have
been overlooked in key
positions within EU
institutions for a long
time. Now, for the first
time women will be at
the head of the European
Commission and the European Central Bank following the appointments
of Ursula von der Leyen
and Christine Lagarde.
“Despite the positive
signal sent out by
appointing two women in
key positions, European
institutions are still far
from gender-balanced in
key senior and management positions.”

“Being a woman was not
at all a hurdle to become
the head of ESM’s banking division. I still think
that women are expected
to prove more and for
longer, at each step of
the ladder. Had I been a
man, it would not have
taken me as long as it has
to get where I am.”
But she questions whether the value of diversity
is wholly understood.
“Once, I was standing in
a crowded elevator with
10 men after a high-level
meeting in an international institution. The
man next to me could not
help whispering in my
ear: ’Are you here to mark
the gender balance?’
This boys’ club mentality
must change. The only
product of this mentality
is tokenism.
“Males and females are
fundamentally different
in the way they think,
create solutions, explore
different negotiating
skills, listen to others’
points of view, and get
people to iron out their
differences. I’m convinced
all organisations can benefit from extracting this
variety of skills from a
balanced pool of capable
men and women.”
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GOLD AWARD

International Creative Media Award 2019
Awarded gold in the Magazines category
in this global competition for corporate media,
books, corporate design and magazines)

05.MÉDIAS BUSINESS

“

We write stories for everybody who wants to read
about Luxembourg in English.

TIRAGE
10.000 exemplaires
PÉRIODICITÉ
3 parutions par an
CRÉATION
2018

Douwe Miedema, Luxembourg Times editor in chief

”

DIFFUSION

• Réseau d’entreprises abonnées et abonnés individuels
• Diffusion nominative à des décideurs (2.500 envois)
• Points de distribution en lieux stratégiques business : banques, assurances,
hôtels internationaux centres de conférence & business centers, par ex.
European Convention Center Luxembourg (ECCL), aéroport, gare, …
• Evénements appropriés ciblés entreprises et décideurs, tels que ICT Spring,
Alfi Global Distribution Conference, (diffusion internationale à Luxembourg,
Francfort, Londres, ...)
• Vente en kiosque
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TARIFS DE PUBLICITÉ 2020

CALENDRIER DES PARUTIONS
DATE DE PUBLICATION

DOSSIER SPÉCIAL

CLÔTURE DES RÉSERVATIONS

REMISE DU MATÉRIEL

Tax Advice / Real Estate

3 février 2020

10 février 2020

Banking

27 avril 2020

4 mai 2020

Funds Management / Investment

31 août 2020

7 septembre 2020

24 février 2020
18 mai 2020
21 septembre 2020

FORMATS

SPONSORED CONTENT

FORMATS CLASSIQUES

NEW

SPONSORED CONTENT

Q&A with Yoanna Stefanova, Partner with NautaDutilh Avocats Luxembourg

1/1 page

210 x 297 mm

4.500 €

Page 5
Prima Posta

210 x 297 mm

5.500 €

Face
sommaire

210 x 297 mm

5.500 €

“Diversity and inclusion are keys
to our success.”
“I believe women have as many opportunities
as men to succeed in the legal profession”,
says Yoanna Stefanova, a corporate
M&A partner with NautaDutilh Avocats
Luxembourg.
Ensuring a diverse workforce that mirrors
the global world we live in is essential,
not only for the well-being of our employees
but also to ensure that our firm can continue
to provide our clients with high-quality
services and innovative solutions.

What has changed for women in law over the years?

Do you see any new trends, changes or expectations

on the client side?
This year, Luxembourg celebrates 100 years of
women’s suffrage, placing the Grand Duchy among
“ There are many Clients are facing numerous challenges such as
globalisation, innovation and tighter regulation.
the first European countries to grant women the right
opportunities;
Their concerns and legal issues are becoming more
to vote. In 1923, Marguerite Welter became the first
we just need
complex, and they expect more from a law firm than
woman admitted to the Luxembourg Bar. Substantial
to seize them. ”
just outstanding legal services. They also want us to
progress has been made since then. Today, 47% of
reflect society and understand what is going on in
lawyers admitted to the Luxembourg Bar are women.
the world around us, which requires lawyers to adopt
The number of women in leadership positions is
a multidisciplinary approach, working together as a seamless increasing steadily in all fields of law. Mindsets have changed,
yet diverse and dynamic - team. A team whose members come
and it is much easier for women to succeed today.
from different backgrounds will inevitably come up with more
There are many opportunities; we just need to seize them.
innovative ideas, better understand the client’s needs and deliver
We need to continue to defend past gains and to promote
better results. That’s why cultural diversity and inclusiveness are
joint efforts towards equality for future generations.
core values of NautaDutilh.

COUVERTURES

What still needs to happen to make the legal sector even more
inclusive?

C2

210 x 297 mm

6.200 €

C3

210 x 297 mm

5.200 €

C4

210 x 297 mm

6.800 €

Until gender parity is achieved in the legal profession,
women holding senior positions in law firms must lead by
example, act as role models and demonstrate their management
abilities. We can proudly say that NautaDutilh Avocats
Luxembourg employs an equal number of men and women.
The firm’s managing partner is a woman and almost half our
partners and counsel are female. Our team, like Luxembourg,
is multicultural and multilingual, with more than
20 nationalities represented. In addition, NautaDutilh
sponsors networking events firm-wide to allow women to share
their stories, come up with new ideas and broaden their horizons.
Of course, there is room for improvement and not everything
is perfect, but our firm is heading in the right direction.
Until the goal is reached, we must continue to raise awareness
of the importance of being inclusive.

What advice would you offer to women starting out
in the profession?

Believe in yourself. Know your strengths and build on them.
Be curious and passionate about your work. Don’t be afraid
to fail. Embrace new challenges and learn from them. Build
and maintain your network. Be honest, treat everyone
with respect and be a team player. Surround yourself
with people you can trust, who challenge and support you.
We are lucky to live in the 21st century, in a world where talent
is recognised. Don’t be shy to let yours shine!

Interview published in the Euromoney’s Legal Media Group Expert Guides

EMPLACEMENT SPÉCIAL EXCLUSIF

FORMAT - Matériel prêt à l’impression

PREMIUM CATCHER
Format 190 x 297 mm, cartonné 300 g/m2
Recto/verso en quadrichromie,
emplacement 1er quart du magazine

Contenu éditorialisé intégré dans l’environnement rédactionnel.
Communication de marque Premium.

4.500 €

1/1 page

6.800 €

Service de rédaction (1/1 page : 500 €)
Service de production/layout (1/1 page : 170 €)

Format rogné terminé : 210 x 297 mm
Pour les formats « plein papier », prévoir 5 mm de bords perdus sur les 4 côtés.
Nous recommandons une distance minimum de 10 mm des bords rognés.

Prix en euros, hors TVA et frais de production.
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SPÉCIFICATIONS TECHNIQUES
MATÉRIEL D’INSERTION

Fichiers traitables : Adobe Acrobat PDF 1.4 ou supérieur ; Adobe
InDesign Package ; Adobe Illustrator AI ; Adobe Photoshop PSD, JPG
ou TIFF ; fichier d’image JPG ou TIFF ; MS-Office à enregistrer en
PDF pour l’impression. Toutes les polices de caractères utilisées
doivent être incorporées dans le document ou vectorisées. Les
éléments importés (images, logos et graphiques) doivent être
incorporés dans le document. Résolution d’image (PSD, JPG ou
TIFF) : minimum 300 dpi utilisée à 100% ; images en couleurs : en
mode CMYK.
Dénomination du fichier : spécifier le support de publication,
la date de parution et le nom de l’annonceur.

– Couverture maximale : C+M+Y+K = 300 %
– Résolution d’image : minimum 300 dpi utilisée à 100%
– Linéature : Sublima 210 lpi
REGIE.LU S.A. se réserve le droit de refuser des supports/
transmissions de données qui ne sont pas conformes aux exigences
techniques ou bien de facturer le temps de travail supplémentaire.

TRANSMISSION ÉLECTRONIQUE

Via e-mail pour des fichiers moins volumineux : ac@regie.lu
Via Internet : Serveur FTP : guestftp.saint-paul.lu
Prière de demander, avant la première transmission, les paramètres
manquants auprès de REGIE.LU S.A. tél. : (+352) 4993 9000.

NORMES STANDARD POUR L’IMPRESSION :

– Norme appliquée : ISO 12647-2
– Utilisation du profil ISOcoated v2 300% pour la séparation
couleurs.
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